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UNITED STATES
SECURITIES AND EXCHANGE COMMISSION

Washington, D.C. 20549

FORM 8-K

CURRENT REPORT
Pursuant to Section 13 or 15(d) of the Securitiesd€hange Act of 1934

Date of Report (Date of earliest event reportéthy 27, 2015

Dollar General Corporation

(Exact name of registrant as specified in its arart

Tennessee 001-11421 61-0502302
(State or other jurisdiction (Commission File Number) (I.R.S. Employer
of incorporation’ Identification No.)

100 Mission Ridge
Goodlettsville, Tennessee 37072
(Address of principal executive office (Zip Code)

Registrant’s telephone number, including area cq@#5) 855-4000

(Former name or former address, if changed sirstadgport)

Check the appropriate box below if the Form 8-lis intended to simultaneously satisfy the {jliobligation of the registrant under any of
the following provisions:

O Written communications pursuant to Rule 425 underSecurities Act (17 CFR 230.425)
O Soliciting material pursuant to Rule 14a-12 unther Exchange Act (17 CFR 240.14a-12)
O Pre-commencement communications pursuant to Rae{l®) under the Exchange Act (17 CFR 240.14d-2(b))
O Pre-commencement communications pursuant to R@et{d under the Exchange Act (17 CFR 240.13e-4(c))




ITEM 5.02 DEPARTURE OF DIRECTORS OR CERTAIN OFFICERS; ELECTIO N OF DIRECTORS; APPOINTMENT OF
CERTAIN OFFICERS; COMPENSATORY ARRANGEMENTS OF CERT AIN OFFICERS.

On May 28, 2015, Dollar General Corporation (th@fifpany”)announced that Todd J. Vasos, 53, currently Chpefréting Officer
will succeed Richard W. Dreiling as Chief Execut®#ficer, effective June 3, 2015. In addition,tbhe same date, the Company announced
that it had increased the size of the Board of &@es (the “Board”) to nine members and had appoimMr. Vasos to fill the resulting
vacancy, in each case effective June 3, 2015.Diériling will continue to serve as a member of Beard and as its Chairman and, pursuant
to his previously disclosed Employment Transitiogréement, will serve as Senior Advisor effectivael@, 2015. A copy of the news release
is attached as Exhibit 99.1.

In connection with Mr. Vasos’s promotion, on May, 2015, the Compensation Committee of the Boardayga (1) an increase in
Mr. Vasos’s annual base salary from $791,042 t6(1000, effective June 3, 2015; (2) an increadédrinvasos’s targeted annual incentive
opportunity, effective June 3, 2015, from 80% t@%0of his base salary (the annual incentive tamgdtany ultimate incentive payout will be
prorated to reflect the portion of the year in epokition), with respect to any annual incentivened in the current fiscal year and with the
actual incentive amount to be based on the achiemtof the adjusted EBIT performance target prestipastablished by the Compensation
Committee in accordance with the terms of the Camiisaannual incentive plan; and (3) an award oba-qualified stock option (the
“Option”) to purchase a number of shares of the famy’s common stock having an approximate grarg tat value of $5,000,000 at a per
share exercise price equal to the per share clgsiog of the Company’s common stock as reportetherNew York Stock Exchange on the
grant date of the Option. The grant date of thaddps June 3, 2015. Subject to certain limitedtimgsacceleration events, the Option is
scheduled to vest ratably in installments of 334t each of the third, fourth and fifth anniversaf the grant date, subject to holding
requirements through the fifth anniversary of theng date, and will terminate no later than terrydam the grant date. The Option is
conditioned upon Mr. Vasos beginning employmenthgf Executive Officer on June 3, 2015. The Opi®subject to the terms and
conditions of the Amended and Restated 2007 Stowbnitive Plan for Key Employees of Dollar Generatforation and the related form of
Stock Option Agreement attached as Exhibit 99.2iacdrporated by reference as if fully set forthdie.

Mr. Vasos’s base salary and target annual incenportunity will be reviewed annually with subseqtiadjustments subject to the
approval of the Compensation Committee. As an dikexof the Company, Mr. Vasos will not receive aegie compensation for his Board
service.

In addition, in connection with such promotion, thempany entered into a three-year employment aggrewith Mr. Vasos,
effective June 3, 2015 (the “Employment Agreementhich supercedes his existing employment agreenieim:. Employment Agreement
subject to automatic one-year renewal periods,igesvfor the terms and conditions of Mr. Vasos'plryment, commits to annually re-
nominating Mr. Vasos to serve on the Board, sulifeelection by the Company’s shareholders, seth fbe material terms of Mr. Vasos'’s
compensation as summarized above, and contair@rcbrtsiness protections provisions, including nompetition and non-solicitation
provisions for two years following Mr. Vas@sservice termination date. The Employment Agredrseattached as Exhibit 99.3 hereto an
incorporated by reference as if fully set forthdier

Pursuant to the Employment Agreement, if Mr. Vasderminated by the Company without cause (aqddfin the Employment
Agreement) or if Mr. Vasos resigns from the Compfomngood reason (as defined in the Employment Agrent), in each case whether
before or after a change in control of the Comp&eywill receive (1) severance benefits of contthbase salary payments over 24 months
plus a lump sum payment of two times his targeuahimcentive opportunity for the year of




termination; (2) a pro rata annual incentive paynienthe year of termination based on the actagbpt that would have been received had
he remained employed, payable at the same timaraedawards are paid to other senior executivdsoCompany; (3) a lump sum equal to
two times the annual contribution that would hagerbmade by the Company for the plan year in wiielemployment termination occurs
for his participation in the Company’s medical, phacy, dental and vision benefits programs; anaddd$onable outplacement services, as
determined and provided by the Company, for one geantil other employment is secured, whichevanes first.

The foregoing description of the Employment Agreatrand the Stock Option Agreement is a summary,adgs not purport to be
complete, and is qualified in its entirety by refiece to Exhibit 99.2 and Exhibit 99.3.

ITEM 5.07 SUBMISSION OF MATTERS TO A VOTE OF SECURITY HOLDERS .
The Annual Meeting of the Company’s Shareholddrs {Annual Meeting”) was held on May 27, 2015. Tokowing are the final
voting results on proposals considered and voted lyy shareholders, each of which is describedarerdetail in the Company’s definitive

proxy statement for the Annual Meeting filed witletSecurities and Exchange Commission on ApriD252

The following individuals were elected to servedasctors of the Company, each of whom will holéiaaf until the Annual Meeting
of the Company’s shareholders to be held in 2016wentil his or her successor is duly elected aralifigd. Votes were cast as follows:

Votes Votes Votes Broker Non-

Name For Against Abstaining \otes

Warren F. Bryan 233,749,90 6,309,28I 4,872,96. 11,257,76
Michael M. Calber 236,960,45 3,099,14! 4,872,54 11,257,76
Sandra B. Cochra 214,848,04 23,689,43 6,394,67 11,257,76
Richard W. Dreilinc 229,738,81 7,743,32 7,450,01! 11,257,76
Patricia D. Fil-Krushel 234,933,90 5,126,35: 4,871,891 11,257,76
Paula A. Price 239,806,70 253,86! 4,871,57 11,257,76
William C. Rhodes, Il 233,044,32 7,015,122 4,872,70: 11,257,76
David B. Rickarc 238,466,42 1,593,02: 4,872,70 11,257,76

The appointment of Ernst & Young LLP to serve as@ompanys independent registered public accounting firmfimal year 201!
was ratified. Votes were cast as follows:

Votes Votes Votes
For Against Abstaining
245,343,56 4,447,80: 6,398,54!
ITEM 7.01 REGULATION FD DISCLOSURE.

On May 27, 2015, the Board of Directors of the Campdeclared a quarterly cash dividend of $0.2%hare on the Company’s
common stock. The dividend will be payable on Jyl2015 to shareholders of record at the clogmusiness on June 17, 2015. The payt
of future cash dividends is subject to the Boadiksretion and will depend upon, among other thitigs Company’s results of
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operations, cash requirements, financial conditbmmtractual restrictions and other factors thatBloard may deem relevant in its sole
discretion.

On May 28, 2015, Dollar General issued a presasel@nnouncing the declaration of this quarterdh cividend. The press release
is furnished as Exhibit 99.4 hereto. The informatin Exhibit 99.4 shall not be deemed “filed” fmurposes of Section 18 of the Securities
Exchange Act of 1934, as amended, and shall ndebmed incorporated by reference into any filindarrthe Securities Act of 1933, as
amended.

ITEM 9.01 FINANCIAL STATEMENTS AND EXHIBITS.
€)) Financial statements of businessqaiead. N/A
(b) Pro forma financial information. N/A
(c) Shell company transactions. N/A
(d) Exhibits. See Exhibit Index immedigtfollowing the signature page hereto.
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SIGNATURE

Pursuant to the requirements of the Securities &xgh Act of 1934, the Registrant has duly causisd¢iport to be signed on its
behalf by the undersigned hereunto duly authorized.

Date: May 28, 201¢ DOLLAR GENERAL CORPORATION

By: /s/ Rhonda M. Taylo

Rhonda M. Taylo
Executive Vice President and General Cou




EXHIBIT INDEX

Exhibit No. Description
99.1 News release dated May 28, 2015 regarding promafidiodd J. Vasos to Chief Executive Officer anga@iptment to Boart
of Directors
99.2 Form of Stock Option Award Agreement by and betw®edd J. Vasos and Dollar General Corpora
99.3 Employment Agreement, effective June 3, 2015, ly/lzetween Todd J. Vasos and Dollar General Corjoor
99.4 News release dated May 28, 2015 regarding dividietaratior
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Exhibit 99.1

DOLLAR GENERAL

100 Mission Ridge / Goodlettsville, Tennessee 372¥20 / Telephone: (615) 85800

NEWS FOR IMMEDIATE RELEASE

Dollar General Board Names Todd J. Vasos as CEO
Dreiling to Become Senior Advisor and Remain Chairman of the Board

GOODLETTSVILLE, Tenn. — May 28, 2015 — Dollar Geak€Corporation (NYSE: DG) today announced thatafée June 3, 2015, its
board of directors has named Todd J. Vasos, cpiefating officer, to the position of chief execetiofficer and has elected him to the board.
Vasos will succeed Rick Dreiling, chairman and CE@¢ had previously announced his retirement pldh®iling will remain on the board
for the remainder of his term and will serve asaeadvisor and chairman of the board through Jang8, 2016. The election of Vasos to
Dollar General's board will bring the total numhmdrdirectors to nine.

“On behalf of the entire board of directors, we exeited to have Todd Vasos as our CEO and lookdmt to working with him in his new
role. Todd is a proven leader and the right peteajuide Dollar General as it enters this nexjpthain the Company’s history. With Todd’s
appointment as CEO and Rick’s continued servicegmgeire the continuation of both the leadershipsaradegy that have made Dollar
General a retail powerhouse,” said Mike Calbert|ddseneral’s lead director.

Vasos said, “I am excited and honored to have tivilgge to lead Dollar General. | am gratefuRik for his guidance as a mentor and
friend. Under Rick’s leadership, we have deligeegceptional results. My commitment is to buitdthat success. | believe Dollar General
has an exciting future ahead and look forward wtioaing to work with our talented employees toyide our customers with the everyday
low prices that they count on from Dollar General.”

“The board and | are confident that Todd is thétrigader for the future growth of Dollar Generabdd is a highly accomplished retail
executive with whom | have had the pleasure of waykor 9 of the last 12 years, including more tisanyears at Dollar General. | look
forward to supporting him in his new role to ensare&mooth and seamless transition,” said Dreiling.

Calbert said, “Rick Dreiling has been an incredibkder at Dollar General. The board is grateduhis innumerable contributions to the
Company and his leadership as CEO over the lashsgzars. We are pleased that Rick will contirulee engaged in the business to ens
smooth transition. “




About Todd Vasos

Vasos joined Dollar General in December 2008 astkee Vice President, Division President and CMefrchandising Officer. He was
promoted to Chief Operating Officer in November 20Prior to joining Dollar General, Vasos serve@ikecutive positions with Longs Dr
Stores Corporation for 7 years, including Executivee President and Chief Operating Officer (Febyu2008 through November 2008) and
Senior Vice President and Chief Merchandising @ffi2001 — 2008), where he was responsible fgshafmacy and front-end marketing,
merchandising, procurement, supply chain, advagisitore development, store layout and spaceaditot; and the operation of three
distribution centers. He also previously servetbadership positions at Phar-Mor Food and Drug dncl Eckerd Corporation.

About Dollar General Corporation

Dollar General Corporation has been delivering e#datushoppers for over 75 years. Dollar Genergdshehoppers Save time. Save money.
Every day!® by offering products that are frequgnised and replenished, such as food, snackshheattbeauty aids, cleaning supplies,
basic apparel, housewares and seasonal items atlawday prices in convenient neighborhood locatidVith 11,999 stores in 43 states as
of May 1, 2015, Dollar General has more retail taoes in the U.S. than any other discount retalleaddition to high quality private brands,
Dollar General sells products from America’s massted manufacturers such as Procter & Gamble, &itpiClark, Unilever, Kellogg's,
General Mills, Nabisco, Hanes, PepsiCo and Coca-Q@arn more about Dollar General at www.dollasgahcom.

Investor Contacts
Mary Winn Pilkington (615) 85'-5536

Matt Hancock (615) 85%-4811
Media Contacts

Dan MacDonalc (615) 855209
Crystal Ghassen (615) 855210




Exhibit 99.2
[Form of Employee Stock Option Award Agreement for2015 Promotion Grant to CEO]

DOLLAR GENERAL CORPORATION
STOCK OPTION AWARD AGREEMENT

THIS AGREEMENT (the “ Aareemeri), dated as of the date indicated ®chedule Ahereto (the “ Grant Dat8, is made by and
between Dollar General Corporation, a Tennessq@cation (hereinafter referred to as the * Compgngnd the individual whose name is
set forth on the signature page hereof, who isnapl@yee of the Company or a Subsidiary or Affiliafehe Company (hereinafter referred to
as the “ Optione®&). Any capitalized terms herein not otherwiseidedl in this Agreement shall have the meaningah fin the Amended
and Restated 2007 Stock Incentive Plan for Key Bgg#s of Dollar General Corporation and its Affiis, as such Plan may be amended
from time to time (the “ PlaP).

WHEREAS, the Company wishes to carry out the Rlzaterms of which are hereby incorporated by exfee and made a part of
this Agreement; and

WHEREAS, the Compensation Committee (or a duly @nigled subcommittee thereof) of the Board of thenBany appointed to
administer the Plan (the * Committ&ehas determined that it would be to the advantage best interest of the Company and its sharehold
to grant the Option provided for herein to the @pé&e in conjunction with his promotion to Chief Extive Officer of the Company, and has
advised the Company thereof and instructed thersigied officer to issue said Option.

NOW, THEREFORE, in consideration of the mutual cesgs herein contained and other good and valwabisideration, receipt
and sufficiency of which are hereby acknowledgkd,fdarties hereto do hereby agree as follows:

ARTICLE |
DEFINITIONS

Whenever the following terms are used in this Agrest, they shall have the meaning specified belolwss the context clearly
indicates to the contrary.

Section 1.1. _Cause
“Cause” shall mean “Cause” as such term is defingtde Optionee’s Employment Agreement.
Section 1.2. _Disability

“Disability” shall mean “Disability” as such terns defined in the Optionee’s Employment Agreement.




Section 1.3. _Employment Agreement

“Employment Agreement” shall mean that certain emppient agreement between the Optionee and the Gongbiective June 3,
2015, as amended from time to time with the coneétite Optionee and the Company.

Section 1.4. _Option

“Option” shall mean the right and option to purahiasn the terms and conditions set forth herelmradny part of an aggregate of
the number of Shares of Common Stock set fortBadmedule Ahereto.

Section 1.5._Retirement

“Retirement” shall mean the voluntary terminatidritee Optionee’s employment with the Company or ahigs Subsidiaries or
Affiliates on or after (A) reaching the minimum aggesixty-two (62) and (B) achieving five (5) coms#ive years of service; provided,
however, that the sum of the Optionee’s age plassyef service (counting whole years only) mustadatileast seventy (70) and provided
further that there is no basis for the Compangtminate the Optionee for Cause at the time ofdpg’s voluntary termination.

Section 1.6. _Secretary

“Secretary” shall mean the Secretary of the Company

ARTICLE Il
GRANT OF OPTION

Section 2.1. _Grant of Option

For good and valuable consideration, on and alseoGrant Date the Company irrevocably grants tapgonee the Option on the
terms and conditions set forth in this Agreement.

Section 2.2. _Exercise Price

Subject to Section 2.4, the exercise price of @& of Common Stock covered by the Option (tBaeércise Pricé) shall be as s¢
forth onSchedule Ahereto, which shall be the Fair Market Value on@rnant Date.

Section 2.3. _No Guarantee of Employment

Nothing in this Agreement or in the Plan shall @nfpon the Optionee any right to continue in tmpley of the Company or any
Subsidiary or Affiliate or shall interfere with oestrict in any way the rights of the Company asdiubsidiaries or Affiliates, which are
hereby expressly reserved, to terminate the empoywf the Optionee at any time for any reason sdeter, with or without cause, subject
to the applicable provisions, if any, of the Op#gefs Employment Agreement.
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Section 2.4. _Adjustments to Option

The Option shall be subject to the adjustment gions of Sections 8 and 9 of the Plan, providedgwer, that in the event of the
payment of an extraordinary dividend by the Companiys shareholders: the Exercise Price of theddpthall be reduced by the amount of
the dividend paid, but only to the extent the Cotteridetermines it to be permitted under applictdtdaws and to not have adverse tax
consequences to the Optionee under Section 408#fedtode; and, if such reduction cannot be fulfgetéd due to such tax laws and it will
not have adverse tax consequences to the Optithreethe Company shall pay to the Optionee a cagiment, on a per Share basis, equal to
the balance of the amount of the dividend not peeahito be applied to reduce the Exercise Pridbefpplicable Option as follows: (a) for
each Share subject to a vested Option, immediafeiy the date of such dividend payment; and (beémh Share subject to an unvested
Option, on the date on which such Option becometedeand exercisable with respect to such Share.

ARTICLE Il
PERIOD OF EXERCISABILITY

Section 3.1. _Commencement of Exercisability

(a) Except as otherwise provided in S#c8.1(b) or (c) below, so long as the Optionedinaes to be employed by the
Company or any other Service Recipient, the Opgluadl become vested and exercisable with respe83 ©3% of the Shares subject to such
Option on each of the third, fourth and fifth aranisaries of the Grant Date (each such date, a ifgeBate”). To the extent this vesting
schedule results in the vesting of fractional sbattee fractional shares shall be combined andkércisable on the third anniversary of the
Grant Date.

(b) Notwithstanding Section 3.1(a) abayeon the earliest occurrence of (i) a Change int@4 (ii) the Optionee’s death, or
(i) a termination of the Optionee’s employmentigason of the Optionee’s Disability, the Optioalshecome immediately vested and
exercisable with respect to 100% of the Sharesesuby such unvested Option immediately prior tohsevent (but only to the extent such
Option has not otherwise terminated or become &atle).

(c) Notwithstanding Section 3.1(a) abamehe event of the Optionee’s Retirement, thatipo of the Option, if any, that
would have become vested and exercisable withiortiee(1) year period following the Optionee’s Ratient date if the Optionee had
remained employed with the Company or the apple&8grvice Recipient shall remain outstanding fpedod of one (1) year following the
Optionee’s Retirement date and shall become vestdaxercisable on the anniversary of the Grang Dt falls within the one (1) year
period following the Optionee’s Retirement datet(boly to the extent such portion of the Option hasotherwise terminated or become
exercisable); provided, however, that if duringlsooe (1) year period there occurs a Change inrGloott the Optionee dies or incurs a
Disability, such portion of the Option shall instidaecome immediately vested and exercisable (Hyttorihe extent such portion of the
Option has not otherwise terminated).

(d) No Option shall become vested or eisable as to any additional Shares following tiptidhee’s termination of
employment for any reason, and any portion of th&dd which is unvested or unexercisable as ofdp&onee’s termination of employment
shall immediately expire without payment thereforeach case except as otherwise provided in $e8tib) or (c) above.
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Section 3.2. _Expiration of Option

The Optionee may not exercise the Option to angrixfter the firsto occur of the following events:
€)) The tenth anniversary of the GranteDa

(b) The fifth anniversary of the datetled Optionee’s termination of employment with then@pany and all Service Recipients
if the Optionee’s employment is terminated by reasbRetirement;

(c) The first anniversary of the dataha# Optionee’s termination of employment with thenfbany and all Service Recipients
if the Optionee’s employment is terminated by reasbdeath or Disability (unless earlier terminadedprovided in Section 3.2(h) below);

(d) The first anniversary of the datdéha# Optionee’s termination of employment with thenhany and all Service Recipients
if the Optionee’s employment terminates (1) withiro (2) years following a Change in Control andf()any reason other than an
involuntary termination with Cause or a Retirem@nthe case of an involuntary termination with €awr a Retirement, the provisions of
Section 3.2 (g) and (b), as applicable, shall axci@pply);

(e) Ninety (90) days after the date @& @ptionee’s involuntary termination of employmbgptthe Company and all Service
Recipients without Cause (for any reason other #saset forth in Section 3.2(c));

) Ninety (90) days after the date fod Optionee’s voluntary termination of employmeittvthe Company and all Service
Recipients by the Optionee (for any reason othem &s set forth in Section 3.2(b) or (c));

(9) Immediately upon the date of the Gpie’s termination of employment by the Company ah8ervice Recipients for
Cause;

(h) At the discretion of the Companythé Committee so determines pursuant to SectidrttgedPlan.

ARTICLE IV
EXERCISE OF OPTION

Section 4.1. _Person Eligible to Exercise

During the lifetime of the Optionee, only the Opiie (or his duly authorized legal representativay exercise the Option or any
portion thereof. After the death of the Optiontbe, exercisable portion of the Option may, priothte time when the Option becomes
unexercisable under Section 3.2, be exercisedd@fitionee’s personal representative or by anyopezmpowered to do so under the
Optionee’s will or under the then applicable laisi@escent and distribution.
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Section 4.2. _Patrtial Exercise

Any exercisable portion of the Option or the en€nation, if then wholly exercisable, may be exexdign whole or in part at any tir
prior to the time when the Option or portion théreecomes unexercisable under Section 3.2; proyideaever, that any partial exercise
shall be for whole Shares of Common Stock only.

Section 4.3. _Manner of Exercise

The Option, or any exercisable portion thereof, l@yexercised solely by delivering to the Secretaryis or her designee all of the
following prior to the time when the Option or sysbrtion thereof becomes unexercisable under Sest2

€) Notice in writing signed by the Optée or the other person then entitled to exerbiséiption or portion thereof, stating
that the Option or portion thereof is thereby ejsmd, such notice complying with all applicableesikestablished by the Committee;

(b) (i) Full payment (in cash or by chexlby a combination thereof) for the Shares wétspect to which such Option or
portion thereof is exercised (provided, howeveat thll payment is deemed made if the Company wvesetash in respect of the exercise
no later than the date on which the Company aagemnt delivers or releases Shares to the Optianieis agent, which date shall not be later
than three (3) business days following the date/bich the Option is exercised, in the event of shtess exercise via a third party in a ma
that is compliant with applicable law) or (ii) nogi in writing that the Optionee elects to haverthmber of Shares that would otherwise be
issued to the Optionee reduced by a number of Sleaéng an equivalent Fair Market Value to therpamt that would otherwise be made
the Optionee to the Company pursuant to claugs {Bis subsection (b);

(c) (i) Full payment (in cash or by chexkby a combination thereof) to satisfy the minimwithholding tax obligation with
respect to which such Option or portion thereadxsrcised (provided, however, that full paymerddemed made if the Company receives
such payment no later than the date on which theg@aay must remit such withholding to the InternalBnue Service in the event of a
cashless exercise via a third party in a mannergt@mpliant with applicable law); or (ii) notide writing that the Optionee elects to have
the number of Shares that would otherwise be isguéite Optionee reduced by a number of Sharesman equivalent Fair Market Value
the payment that would otherwise be made by théo®g¢ to the Company pursuant to clause (i) ofghlssection (c);

(d) A bona fide written representationl agreement, in a form satisfactory to the Commijtsiggned by the Optionee or other
person then entitled to exercise such Option dligrothereof, stating that the Shares of CommomwlSéwe being acquired for his or her own
account, for investment and without any presemnitivn of distributing or reselling said Sharesoy of them except as may be permitted
under the Securities Act of 1933, as amended (het *), and then applicable rules and regulations tineder, and that the Optionee or other
person then entitled to exercise such Option atignothereof will indemnify the Company against dradd it free and harmless from any Ic
damage, expense or liability resulting to the Comypany sale or distribution of the Shares bytsperson is contrary to the representation
and agreement referred to above; provided, howdvar the Committee may, in its reasonable disenetake whatever additional actions it
deems reasonably necessary to ensure the obseaahperformance of such
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representation and agreement and to effect conggliauith the Act and any other federal or state stes laws or regulations; and

(e) In the event the Option or portioardof shall be exercised pursuant to Section 4 dnlyyperson or persons other than the
Optionee, appropriate proof of the right of suchspa or persons to exercise the Option.

Without limiting the generality of the foregoindpet Committee may require an opinion of counsel atad®e to it to the effect that
any subsequent transfer of Shares acquired onisgerttthe Option does not violate the Act, and isaye stop-transfer orders covering such
Shares. Share certificates evidencing stock isenezkercise of the Option may bear an appropiéggend referring to the provisions of
subsection (d) above and the agreements hereinwfiitien representation and agreement referred subsection (d) above shall, however,
not be required if the Shares to be issued pursoauch exercise have been registered under theaAa such registration is then effective in
respect of such Shares.

Section 4.4. _Conditions to Issuance of Stock Cditates

The Shares deliverable upon the exercise of the@@mir any portion thereof, may be either previpaaithorized but unissued
Shares or issued Shares, which have then beeruissttyy the Company. Such Shares shall be fdlgl pnd nonassessable. The Company
shall not be required to issue or deliver any fiegtie or certificates for Shares purchased (ifitesited, or if not certificated, register the
issuance of such Shares on its books and recopds) the exercise of the Option or portion thergadmo fulfillment of all of the following
conditions:

€) The obtaining of approval or otherachnce from any state or federal governmentalagehich the Committee shall, in
its reasonable and good faith discretion, deterruriee necessary or advisable; and

(b) The lapse of such reasonable peridoine following the exercise of the Option as @@mmittee may from time to time
establish for reasons of administrative conveniences may otherwise be required by applicable law.

Section 4.5. _Rights as Shareholder

Except as otherwise provided in Section 2.4 of Agseement, the holder of the Option shall notrim®, have any of the rights or
privileges of, a shareholder of the Company in eespf any Shares purchasable upon the exercibe @ption or any portion thereof unless
and until certificates representing such Sharelt Bage been issued by the Company to such hold#greoShares have otherwise been
recorded in the records of the Company as ownesiibly holder.

Section 4.6. _Holding Period

Optionee agrees to hold and not sell or otherwasgster any Shares acquired upon exercise of thiepntil the fifth anniversary
of the Grant Date, provided, however, this holdiaguirement (1) shall not apply to Shares usedyotipe Exercise Price or to satisfy tax
withholding requirements as set forth in Sectids(l4). or (c) and (2) shall no longer apply upondleurrence of any accelerated vesting €
as set forth in Section 3.1(b) or (c). The Comparay cause a




restrictive legend to be placed on any certificdgtesecords of the Company) representing Shargsigazl upon exercise of the Option while
such holding requirement applies.

ARTICLE V
MISCELLANEOUS

Section 5.1. _Administration

The Committee shall have the power to interpreftam and this Agreement and to adopt such rulethéadministration,
interpretation and application of the Plan as aresistent therewith and to interpret or revoke sungh rules. All actions taken and all
interpretations and determinations made by the Citteershall be final and binding upon the Optiorthe, Company and all other interested
persons. No member of the Committee shall be patlsoliable for any action, determination or ingegtation made in good faith with resp
to the Plan or the Option. In its absolute disoretthe Board may at any time and from time tcetiexercise any and all rights and duties of
the Committee under the Plan and this Agreement.

Section 5.2. _Option Not Transferable

Neither the Option nor any interest or right therei part thereof shall be liable for the debtsiteacts or engagements of the
Optionee or his successors in interest or shadluipgect to disposition by transfer, alienationj@péation, pledge, encumbrance, assignment or
any other means whether such disposition be valyimainvoluntary or by operation of law by judgniglevy, attachment, garnishment or
any other legal or equitable proceedings (includiagkruptcy), and any attempted disposition thesbafl be null and void and of no effect;
provided, however, that this Section 5.2 shallprevent transfers by will or by the applicable laxfslescent and distribution or other
transfers authorized in limited circumstances ly@ommittee (or its designee).

Section 5.3. _Notices

Any notice to be given under the terms of this Agnent to the Company shall be addressed to the &uoyip care of its Secretary
or his or her designee, and any naotice to be giwe¢he Optionee shall be addressed to him at tHeead given beneath his signature hereto.
By a notice given pursuant to this Section 5.3eziparty may hereafter designate a different addie notices to be given to him or her.
Any notice, which is required to be given to thetiOpee, shall, if the Optionee is then deceasedjen to the Optionee’s personal
representative if such representative has prewidn&rmed the Company of his status and addressrliten notice under this
Section 5.3. Any notice shall have been deemed giubn when (i) delivered in person; or, exceptrfotice under Section 4.3 which must be
received to be duly given, (ii) enclosed in a pripsealed envelope or wrapper addressed as aidyelegposited (with postage prepaid) in a
post office or branch post office regularly maintd by the United States Postal Service, or (iigl@sed in a properly sealed envelope or
wrapper addressed as aforesaid, deposited (wishpiegpaid) in an office regularly maintained by ErdUPS, or comparable non-public mail
carrier.




Section 5.4. _Titles; Pronouns

———

Titles are provided herein for convenience only ar@not to serve as a basis for interpretatiozoostruction of this Agreement.
The masculine pronoun shall include the femining m@uter, and the singular the plural, where thgexd so indicates.

Section 5.5. _Applicability of Plan and Managemen$tockholder s Agreement

The Option and the Shares of Common Stock issu#itet®ptionee upon exercise of the Option shafiuigect to all of the terms
and provisions of the Plan to the extent applicablan Option and Shares. In the event of anylicbbetween this Agreement and the Plan,
the terms of the Plan shall control. The Optiod #re Shares of Common Stock issued to the Optioper exercise of the Option shall not
be subject to, and hereby are expressly exempted, fll of the terms and provisions of any Managen®tockholder's Agreement between
the Optionee and the Company in existence on that@ate.

Section 5.6. _Amendment
This Agreement may only be amended pursuant tadet0 of the Plan.
Section 5.7. _Governing Law

The laws of the State of Delaware shall governnterpretation, validity and performance of therisrof this Agreement regardless
of the law that might be applied under principlésanflicts of laws.

Section 5.8. _Arbitration

In the event of any controversy among the partestio arising out of, or relating to, this Agreeinehich cannot be settled
amicably by the parties, such controversy shafirmly, exclusively and conclusively settled by ma@tory arbitration conducted
expeditiously in accordance with the American Amdtibn Association rules, by a single independebiti@tor. Such arbitration process shall
take place within the Nashville, Tennessee metitggohrea. The decision of the arbitrator shalfib@ and binding upon all parties hereto
and shall be rendered pursuant to a written degisihich contains a detailed recital of the arlitrs reasoning. Judgment upon the award
rendered may be entered in any court having juiisdi thereof. Each party shall bear its own Idgak and expenses, unless otherwise
determined by the arbitrator.

Section 5.9. _Clawback

As a condition of receiving the Option, the Optierszknowledges and agrees that the Optionee’srigayments, and benefits with
respect to the Option shall be subject to any reéaluccancellation, forfeiture or recoupment, inokMhor in part, upon the occurrence of
certain specified events, as may be required byraleyor regulation of the Securities and Excha@genmission or by any applicable natio
exchange, or by any other applicable law, ruleeguration.




Section 5.10_Signature in Counterparts

This Agreement may be signed in counterparts, efethich shall be an original, with the same effagtf the signatures thereto and
hereto were upon the same instrument.

[ Sgnatures on next pages |
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IN WITNESS WHEREOF, this Agreement has been execatel delivered by the parties hereto.

DOLLAR GENERAL CORPORATION

By:

Name:

Title:

ADDRESS:
Dollar General Corporatic
100 Mission Ridge
Goodlettsville, TN 3707

[ Sgnature Page of Stock Option Award Agreement]
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OPTIONEE:

Signature

Print Name: Todd J. Vasi

ADDRESS:

[ Sgnature Page of Stock Option Award Agreement]
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Schedule A to Stock Option Award Agreement

Grant Date : June 3, 201F

Exercise Price (per Share: $[ ]

Option Grant :

Aggregate number of Shares of Common Stock for lvtiie Option
granted hereunder is exercisal [ ]
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Exhibit 99.3
EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (“Agreement”), effectivéune 3, 2015 (“Effective Date”), is made and emténtéo by and
betweerDOLLAR GENERAL CORPORATION (the “Company”), and Todd J. Vasos (“Employee”).

WITNESSETH:

WHEREAS , the Company desires to continue to employ Em@aymon the terms and subject to the conditionsimegiter set forth
and Employee desires to accept such continued gmplat; and

WHEREAS , the Company and Employee previously enteredant&mployment Agreement effective December 1, 2841,
amended from time to time thereafter, which EmpleptmAgreement and all related amendments are hergi®srseded in their entirety by
this Agreement.

NOW, THEREFORE , for and in consideration of the premises, theualupromises, covenants and agreements contaimethhe
and for other good and valuable considerationyekeipt and sufficiency of which are hereby ackremlgled, the parties agree as follows:

1. Employment. Subject to the terms and conditions of this Agrest, the Company agrees to employ Employee ad Chie
Executive Officer of the Company.

2. Term . The term of this Agreement shall begin on the&ff/e Date and shall continue until the third &ersary of the
Effective Date (“Term”), unless otherwise termirdafrirsuant to Sections 8, 9, 10, 11 or 12 herdué. Trerm shall be automatically extended,
commencing with the third anniversary of the EffieetDate and on each successive anniversary thdoeafn additional one year period,
unless the Company gives written notice to Emplatdeast ninety (90) days prior to the expiratdnhe original or any extended Term that
no extension or further extension, as applicablt oecur or unless the Company replaces this Agrext with a new agreement or, in writi
extends or renews the Term of this Agreement foeréod that is longer than one year from the exjoineof the original Term or the extended
Term, as applicable. Unless otherwise noted, fdfeaces to the “Term” shall be deemed to refehéooriginal Term and any extension or
renewal thereof.




3. Position, Duties and Administrative Support.

a. Position. As Chief Executive Officer, Employee shall be thost senior executive of the Company and allrothe
senior executives of the Company, including thesident, if any, shall report directly or indirectty Employee. Employee shall
report to the Board of Directors of the Company (tBoard”)and perform such duties and responsibilities as Ineagrescribed fror
time to time by the Board, which shall be consisteith the duties and responsibilities of chief exive officers of comparable
companies in similar lines of business. DuringTeem, the Board or a duly authorized committeehefBoard shall nominate
Employee to serve as a member of the Board eachthy@sEmployee is slated for reelection to ther8pand Employee agrees to
serve in such capacity if so elected by the shédens

b. Full-Time Efforts. Employee shall perform and discharge faithfalhyd diligently such duties and responsibilities
and shall devote Employee’s full-time efforts te thusiness and affairs of Company. Employee agoeg@omote the best interests
of the Company and to take no action that is likelgamage the public image or reputation of then@any, its subsidiaries or its
affiliates.

C. Administrative Support Employee shall be provided with office space aduhinistrative support commensurate
with his position as Chief Executive Officer of tBempany.

d. No Interference With Duties Employee shall not devote time to other actgitivhich would inhibit or otherwise
interfere with the proper performance of Employeahities and shall not be directly or indirectly cemed or interested in any other
business occupation, activity or interest othenthg reason of holding a nawentrolling interest as a shareholder, securit@ddr or
debenture holder in a corporation quoted on a naliprecognized exchange (subject to any limitagion the Company’s Code of
Business Conduct and Ethics). Employee may noeses a member of a board of directors of a fofiptcompany, other than the
Company or any of its subsidiaries or affiliateghaut the express approval of the Board and furiik comply with any limits on
the number of boards on which he may serve apgétffom time to time in any policy adopted by 8eard or a duly authorized
committee of the Board.

4, Work Standard . Employee agrees to comply with all terms and @@ set forth in this Agreement, as well as all
applicable Company work policies, procedures atesruEmployee




also agrees to comply with all federal, state amall statutes, regulations and public ordinancegigung Employees performance hereund

5. Compensation.

a. Base Salary Subject to the terms and conditions set fortthis Agreement, the Company shall pay Employee,
and Employee shall accept, an annual rate of lzdaeyg“Base Salary”df no less than One Million Dollars ($1,000,000efive or
the Effective Date. The Base Salary shall be paatcordance with Company’s normal payroll pragi¢but no less frequently than
monthly), will be reviewed annually by, and mayibereased from time to time at the sole discretifyrihe Board or a duly
authorized committee of the Board.

b. Annual Incentive Bonus Employee’s incentive compensation for the Tefrthis Agreement shall be determined
under the Company’s annual bonus program, as itheagmended from time to time, provided to senkecative officers of the
Company. The actual bonus paid pursuant to tles@e5(b), if any, shall be based on criteria leksaed by the Board or a duly
authorized committee of the Board in accordanch thi¢ terms and conditions of the annual bonusrprmodor senior executive
officers. Any bonus payments due hereunder shalidyable to Employee no later than 2 1/2 monthey #fie end of the Company’s
taxable year or the calendar year, whichever & l&tt which Employee is first vested in such bopagments for purposes of
Section 409A of the Internal Revenue Code of 188Gmended (the “Internal Revenue Code”). Foalfigear 2015, the annual
bonus payable, if any, shall be calculated based tipe performance measures established in Marth B0t prorated as provided
under the annual bonus program with the portiothefoonus attributable to the period before thedffe Date calculated based
upon Employee’s position as Chief Operating Offi@ed with the portion of the bonus attributabléh® period after the Effective
Date calculated using a target award of 100% o&BEzaary determined under this Agreement (but pedras required under the
annual bonus program).

C. Vacation. Employee shall be entitled to five weeks paidateon time. Vacation time is granted on the ansiagy
of Employee’s hire date each year. Any availableunused vacation as of the annual anniversarynpi@/ment date or at
Employee’s termination date shall be forfeited.

d. Business ExpensesEmployee shall be reimbursed for all reasonbbkiness expenses incurred in carrying out
the work hereunder. Employee shall adhere to the




Company’s expense reimbursement policies and pusesdin no event will any such reimbursement bderater than the last day
of Employee’s taxable year following Employee’sahbbe year in which Employee incurs the reimbursakjgense.

e. Pergwsnes Employee shall be entitled to receive such o#ixecutive perquisites, fringe and other benefitara
provided generally to senior executive officerstef Company under any of the Companglans and/or programs in effect from t
to time.

6. Cooperation. Employee agrees to cooperate with the Companyeimtiestigation review, audit, or assessment, vdreth
internal or external, of any matters involving RolGeneral as well as the defense or prosecutianytlaims or other causes of action made
against or on behalf of the Company, including @layms or actions against its affiliates, officedgectors and employees. Employee’s
cooperation in connection with such matters inchjadathout limitation, being available (upon reasble notice and without unreasonably
interfering with his other professional obligatipime meet with the Company and its legal or othegighated advisors regarding any matte
which Employee has been involved; to prepare fgr@nceeding (including, without limitation, deptiens, consultation, discovery or trial);
to provide truthful affidavits; to assist with aaydit, inspection, proceeding or other inquiry; émdct as a witness to provide truthful
testimony in connection with any legal proceediffgaing the Company. Employee further agreesiftfamployee is contacted by any
person or entity regarding matters Employee knowgasonably should know to be adverse to the Caggamployee shall promptly
(within 48 hours) notify the Company in writing Bgnding such notification to the General Counselldd General Corporation, 100 Missi
Ridge, Goodlettsville, Tennessee 37072; facsindileb) 855-5517. The Company agrees to reimburse &melfor any reasonable
documented expenses incurred in providing suchexadion.

7. Benefits. During the Term, Employee (and, where applicablaployee’s eligible dependents) shall be eligtble
participate in those various Company welfare beéméddins, practices and policies in place duringfteem (including, without limitation,
medical, pharmacy, dental, vision, disability, eayge life, accidental death and travel accidentrensce plans and other programs, if any) to
the extent allowed under and in accordance withighs of those plans. In addition, Employee sbaléligible to participate, pursuant to
their terms, in any other benefit plans offeredhrsy Company to other senior executive officerdhef€ompany or other employees from time
to time during the Term (excluding plans applicadiéely to certain officers of the Company in adzorce with the express terms of such
plans). Collectively the plans and arrangemenserifeed in this Section 7, as they may be amendetbdified in accordance with their
terms, are hereinafter




referred to as the “Benefits Plans.” Notwithstamgdihe above, Employee understands and acknowl¢dgeEmployee is not eligible for
benefits under any other severance plan, prograpplcy maintained by the Company, if any existisd that the only severance benefits
Employee is entitled to are set forth in this Agneat.

8. Termination for Cause. This Agreement is not intended to change theiththature of Employee’s employment with
Company, and it may be terminated at any time theeparty, with or without cause. If this Agreerhand Employee’s employment are
terminated by Company for “Cause” (Termination @ause) as that term is defined below, it will béhait any liability owing to Employee
or Employee’s dependents and beneficiaries undeAtreement (recognizing, however, that benefitgeced by or owed under any other
plan or agreement covering Employee shall be g@eehy the terms of such plan or agreement). Aryadrthe following conditions or
Employee conduct shall constitute “Cause”:

a. Any act involving fraud or dishonesty, or any matkact of misconduct relating to Employee’s pemfance of his
duties;

b. Any material breach of any SEC or other law or tation or any Company policy governing trading eating
with stocks, securities, public debt instrumentsds, or investments and the like or with inappiedprdisclosure or “tipping”
relating to any stock, security, public debt instant, bond or investment;

C. Any material violation of the Company’s Code of Biess Conduct and Ethics (or the equivalent cogaice at
the time);
d. Other than as required by law, the carrying owtrof activity or the making of any public statemehich

prejudices or reduces the good name and standi@gmijpany or any of its affiliates or would bringyazne of these into public
contempt or ridicule;

e. Attendance at work in a state of intoxication oinigefound with any drug or substance possessiavha¢h would
amount to a criminal offense;

f. Assault or other act of violence;

. Conviction of or plea of guilty or nolo contendeeany felony whatsoever or any misdemeanor thatdvoreclude
employment under the Company’s hiring policy; or

h. Willful or repeated refusal or failure substangaib perform Employee’s material obligations andiekihereunder
or those reasonably directed by the Board (execepbinnection with a Disability).
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A termination for Cause shall be effective when@umpany has given Employee written notice ofritemtion to terminate
for Cause, describing those acts or omissionsafeabelieved to constitute Cause, and has giveridgyeg ten days to respond.

9. Termination upon Death. Notwithstanding anything herein to the contralnys Agreement shall terminate immediately
upon Employee’s death, and the Company shall havfarther liability to Employee or Employee’s depents and beneficiaries under this
Agreement, except for those benefits owed underdmgr plan or agreement covering Employee whicll &le governed by the terms of s
plan or agreement.

10. Disability . If a Disability (as defined below) of Employeecacs during the Term, unless otherwise prohibitethis, the
Company may notify Employee of the Company’s intanto terminate Employee’s employment. In thagrdy employment shall terminate
effective on the termination date provided in snolice of termination (the “Disability Effective B&), and this Agreement shall terminate
without further liability to Employee, Employee’'sgendents and beneficiaries, except for those iewefed under any other plan or
agreement covering Employee which shall be govebyetie terms of such plan or agreement. In tlyjseAment, “Disability” means:

a. A long-term disability, as defined in the Compangfmplicable long-term disability plan as then ifeef, if any; or

b. Employee’s inability to perform the duties undestAgreement in accordance with the Company’s etgpiens
because of a medically determinable physical ortatémpairment that (i) can reasonably be expetda@sult in death or (ii) has
lasted or can reasonably be expected to last Idhgerninety (90) consecutive days. Under thigiGed0(b), unless otherwise
required by law, the existence of a Disability $bal determined by the Company, only upon recdijpt written medical opinion
from a qualified physician selected by or accegablthe Company. In this circumstance, to therpermitted by law, Employee
shall, if reasonably requested by the Company, #ubbra physical examination by that qualified picien. Nothing in this
Section 10(b) is intended to nor shall it be deetodatoaden or modify the definition of “disabilitin the Company’s long-term
disability plan.

11. Employe€s Termination of Employment.

a. Notwithstanding anything herein to the contrary,@ogee may terminate employment and this Agreeratahy
time, for no reason, with ninety (90) days written




notice to Company (and in the event that Emploggedviding notice of termination for Good Reasémployee must provide such
notice within 30 days after the event purportedit@ rise to Employee’s claim for Good Reason fisturs). In such event,
Employee shall not be entitled to those paymentshemefits listed in Section 12 below unless Em@éoterminates employment for
Good Reason, as defined below, or unless Secti@)(iiD applies.

b. Upon any termination of employment, Employee shalkntitled to any earned but unpaid Base Salaoygn the
date of termination and such other vested bengfiter any other plan or agreement covering Empleyeeh shall be governed by
the terms of such plan or agreement. Notwithstandimything to the contrary herein, such unpaid Esaary shall be paid to
Employee as soon as practicable after the effedtte of termination in accordance with the Compmuagual payroll practices (not
less frequently than monthly); provided, howevbattf payment at such time would result in a pioithid acceleration under
Section 409A of the Internal Revenue Code, theh sincount shall be paid at the time the amount wothdrwise have been paid
absent such prohibited acceleration.

C. Good Reasoshall mean any of the following actions taken by @ompany:

0] A reduction by the Company in Employee’s Base §adattarget bonus level,

(i) The Company shall fail to continue in effect amynéicant Company-sponsored compensation plan or
benefit (without replacing it with a similar plan with a compensation equivalent), unless sucloads in connection with

across-the-board plan changes or terminationsaipiaffecting at least 95 percent of all officefshe Company;

(iii) The Company’s principal executive offices shalihb@ved to a location outside the middle-Tennesse®, ar
or Employee is required (absent mutual agreemeriig tbased anywhere other than the Company’s pahekecutive
offices;

(iv)  Without Employee’s written consent, the assignnterimployee by the Company of duties inconsistent
with, or the significant reduction of the title,ysers and functions associated with, Employee’stosititle or office as
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described in Section 3 above, unless such actitreisesult of Employee’s failure to meet pre-elithled and objective
performance criteria;

(v) Any material breach by the Company of this Agreetmen

(vi)  The failure of any successor (whether direct oireud, by purchase, merger, assignment, consadid atf
otherwise) to all or substantially all of the biess and/or assets of the Company to assume expaasshgree to perform
this Agreement in the same manner and to the sataate¢hat the Company would be required to perfibrifino such
succession had taken place.

Good Reason shall not include Employee’s deathalillisy or Termination for Cause or Employee’s taration forany
reason other than Good Reason as defined above.

d. Prior to Employee being entitled to the paymentbamefits described in Section 12 below, the Comstuall
have the opportunity to cure any claimed event@d@&Reason within thirty (30) days after receivwmgtten notice from Employee
specifying the same.

12. Termination without Cause or by Employee for Good Rason.

a. The continuation of Base Salary and other paymamisbenefits described in Section 12(b) shall iggdredonly
upon one or more of the following circumstances:

() The Company terminates Employee (as it may doatiare) without Cause; it being understood that
termination by death or Disability does not congéttermination without Cause;

(i) Employee terminates for Good Reason;

(iii) The Company fails to offer to renew, extend or aeplthis Agreement before, at, or within one (1j)yea
after, the end of its original thrgear Term (or any term provided for in a writtene®/al or extension of the original Ter!
and Employee resigns from employment with the Cawypaithin ninety (90) days after such failure, wgdesuch failure is
accompanied by a mutually agreeable severancegamemnt between the Company and Employee or isethét rof
Employee’s retirement or other termination from @@mpany other than for Good Reason notwithstandiagcompany’s
offer to renew, extend or replace this Agreement.

b. In the event of one of the triggers referencedanti®ns 12(a)(i) through (iii) above, then, on #idieth (60th) da
after Employee’s termination of employment, but




contingent upon the execution and effectivenesheRelease attached hereto and made a part hanelofubject to Section 23
(o) below, Employee shall be entitled to the foliog:

0] Continuation of Employee’s Base Salary as of the damediately preceding the termination (or, & th
termination of employment is for Good Reason duthéoreduction of Employee’s Base Salary, then satehof Base
Salary as in effect immediately prior to such raan) for 24 months, payable in accordance with@oenpany’s normal
payroll cycle and procedures (but not less frequehain monthly) with a lump sum payment on thdistk (60th) day after
Employee’s termination of employment of the amourtgployee would otherwise have received duringsthiy (60) days
after Employee’s termination had the payments bégumediately after Employee’s termination of emptant.

(i) A lump sum payment in an amount equal to two tilemloyee’s annual target bonus under the annual
bonus programs for senior executive officers ipees of the Company’s fiscal year in which the texation date occurs.

(iii) a lump sum payment, in cash, payable at such tav@maual bonuses are paid to other senior exesutive
of the Company, of a prata portion of the annual bonus, if any, that Eaype would have been entitled to receive purs
to Section 5(b) hereof for the fiscal year of taration, if such termination had not occurred, npliktid by a fraction, the
numerator of which is the number of days duringoHEmployee was employed by the Company in thalfigear of
Employee’s termination, and the denominator of Wwh#365 (“Pro-Rata Bonus”).

(iv)  Alump sum payment in an amount equal to two tithesannual contribution that would have been ma«
the Company in respect of the plan year in whiathgermination of employment occurs for Employegesticipation in the
Company’s medical, pharmacy, dental and vision tisngrograms.

(iv)  Reasonable outplacement services, as determinepravided by the Company, for one year or untikeoth
employment is secured, whichever comes first.

All payments and benefits otherwise provided to Exyge pursuant to this Section 12 shall be foréeite copy of the Release
attached hereto executed by Employee is not prdviai¢he Company within twenty-one (21) days afiemployees termination dai
(unless otherwise required by law) or if the Redeiasrevoked; and no payment or benefit hereunder
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shall be provided to Employee prior to the Compamgteipt of the Release and the expiration op#red of revocation provided
in the Release.

C. In the event that there is a material breach by IByee of any continuing obligations under this Agrent or the
Release after termination of employment, any unpaidunts under this Section 12 shall be forfeitetl @ompany shall retain any
other rights available to it under law or equimy payments or reimbursements under this Sectioshhll not be deemed the
continuation of Employee’s employment for any puwgo Except as specifically enumerated in the Relgae Company’s payment
obligations under this Section 12 will not negateemluce (i) any amounts otherwise due but nopgét to Employee by the
Company, or (ii) any other amounts payable to Eygéooutside this Agreement, or (iii) those benefiteed under any other plan or
agreement covering Employee which shall be govebyetie terms of such plan or agreement. The Cagpmay, at any time and
in its sole discretion, make a lump-sum paymerargf or all amounts, or any or all remaining amoudt® to Employee under this
Section 12 if, or to the extent, the payment issuiject to Section 409A of the Internal RevenudeCo

13. Effect of 280G. Any payments and benefits due under Section 4Pcihnstitute “parachute paymentgithin the meanini
of Section 280G of the Internal Revenue Code (“C8detion 280G”), plus all other “parachute paymeassdefined under Code
Section 280G that might otherwise be due to Em@dygellectively, with payments and benefits duearr8ection 12, “Total Payments”),
shall be limited to the Capped Amount. The “Cappetbunt” shall be the amount otherwise payableuced in such amount and to such
extent so that no amount of the Total Payments)dvoonstitute an “excess parachute payment” unadeieCSection 280G. Notwithstanding
the preceding sentence but contingent upon Empleyiesely execution and the effectiveness of théeRee attached hereto and made a part
hereof as provided in Section 12 hereof, Employ&etal Payments shall not be limited to the Capfawunt if it is determined that
Employee would receive at least $50,000 in gregftertax proceeds if no such reduction is made. Theutation of the Capped Amount ¢
all other determinations relating to the applicd&pibf Code Section 280G (and the rules and reguiatpromulgated thereunder) to the
payments contemplated by this Agreement shall bierbg the tax department of an independent pubtioanting firm, or, at Company’s
discretion, by a compensation consulting firm, andh determinations shall be binding upon Empl@arekthe Company. Unless Employee
and the Company shall otherwise agree (provided agpeement does not cause any payment or beaediitider which is deferred
compensation covered by Section 409A of the IntdRexenue Code to
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be in noneompliance with Section 409A of the Internal Reve@ode), in the event the Payments are to be rddtlee Company shall redt
or eliminate the payments or benefits to Employeérbt reducing or eliminating those payments enéfits which are not payable in cash
and then by reducing or eliminating cash paymentsach case in reverse order beginning with paysn@nbenefits which are to be paid the
farthest in time from the date of the “change imewship or control” (within the meaning of Code &&t 280G). Any reduction pursuant to
the preceding sentence shall take precedencelw@rovisions of any other plan, arrangement ceegent governing Employeefights ant
entitlements to any benefits or compensation.

14. Publicity; No Disparaging Statement. Except as otherwise provided in Section 15 hetewiployee and the Company
covenant and agree that they shall not engageyic@mmunications to persons outside the Compangtwéhall disparage one another or
interfere with their existing or prospective busiseelationships.

15. Confidentiality and Legal Process Employee agrees to keep the proprietary terntsi®fAgreement confidential and to
refrain from disclosing any information concernihgs Agreement to anyone other than Employee’s idiate family and personal agents or
advisors. Notwithstanding the foregoing, nothinghis Agreement is intended to prohibit Employe¢he Company from performing any
duty or obligation that shall arise as a mattdawef. Specifically, Employee and the Company sbaiitinue to be under a duty to truthfully
respond to any legal and valid subpoena or otlyal lerocess. This Agreement is not intended invaay to proscribe Employee’s or the
Company’s right and ability to provide informatitmany federal, state or local agency in responselberence to the lawful exercise of such
agency’s authority.

16. Business Protection Provision Definitions

a. Preamble As a material inducement to the Company to d@nterthis Agreement, and in recognition of the
valuable experience, knowledge and proprietaryrimédion Employee has gained or will gain while eoyeld, Employee agrees to
abide by and adhere to the business protectiorigioog in Sections 16, 17, 18, 19 and 20 herein.

b. Definitions. For purposes of Sections 16, 17, 18, 19, 204nkderein:
@ “Competitive Position” shall mean any employmemtasulting, advisory, directorship, agency, promudio
or independent contractor arrangement between Bmeeland (x) any person or Entity engaged whollynanaterial part in

the business in which the Company is engaged tfie discount consumable basics or general meridenretail business),
including but not limited to such other
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similar businesses as Albertsons/Safeway, ALDI, [Rits, BJ's Wholesale Club, Casey’s General Statasle K, Costco,
CVS, Dollar Tree Stores, Family Dollar Stores, Fseldmart, Kroger, 99 Cents Only Stores, The ParRilot Flying J,
Rite-Aid, Sam’s Club, 7-Eleven, Target, Walgreesrsl Wal-Mart, or (y) any person or Entity then iemjp¢ing or planning
to enter the discount consumable basics retaihlessi whereby Employee is required to perform sesvon behalf of or for
the benefit of such person or Entity which are sarigally similar to the services Employee proviagediirected at any time
while employed by the Company or any of its affém

(i) “Confidential Information” shall mean the propristar confidential data, information, documents or
materials (whether oral, written, electronic oresthise) belonging to or pertaining to the Compantkier than “Trade
Secrets” (as defined below), which is of tangibiéntangible value to the Company and the detdilstoch are not
generally known to the competitors of the Compa@gnfidential Information shall also include angnits marked
“CONFIDENTIAL” or some similar designation or whigre otherwise identified as being confidential.

(iii) “Entity” or “Entities” shall mean any business, imdual, partnership, joint venture, agency, goveemtal
agency, body or subdivision, association, firm pooation, limited liability company or other entit§ any kind.

(iv)  “Restricted Period” shall mean two (2) years follogeEmployee’s termination date.

(v) “Territory” shall include individually and as a #dtarea those states in the United States in whieh
Company maintains stores at Employee’s terminataie or those states in which the Company hasfgpand
demonstrable plans to open stores within six moottEmployee’s termination date.

(viy  “Trade Secrets” shall mean information or dataradloout the Company, including, but not limited to,
technical or non-technical data, formulas, pattecompilations, programs, devices, methods, tectesgdrawings,
processes, financial data, financial plans, progiaots or lists of actual or potential customersuppliers that: (A) derives
economic value, actual or potential, from not begegerally known to, and not being readily ascedhle by proper means
by, other persons who can obtain economic valua fte disclosure or use; (B) is the subject
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of efforts that are reasonable under the circunest®io maintain its secrecy; and (C) any othermédion which is defined
as a “trade secret” under applicable law.

(vii)  “Work Product” shall mean all tangible work produgtoperty, data, documentation, “know-howgncept:
or plans, inventions, improvements, techniques@ndesses relating to the Company that were coedgetliscovered,
created, written, revised or developed by Emplaybigée employed by the Company.

17. Nondisclosure: Ownership of Proprietary Property.

a. In recognition of the Company’s need to protectatgtimate business interests, Employee herebgrants and
agrees that, for the Term and thereafter (as desthelow), Employee shall regard and treat Tramee$s and Confidential
Information as strictly confidential and wholly-oeah by the Company and shall not, for any reasoaninfashion, either directly or
indirectly, use, sell, lend, lease, distributeefise, give, transfer, assign, show, disclose, misste, reproduce, copy, misappropriate
or otherwise communicate any Trade Secrets or @enfial Information to any person or Entity for gmyrpose other than in
accordance with Employee’s duties under this Agesgror as required by applicable law. This provissball apply to each item
constituting a Trade Secret at all times it remaifisade secret” under applicable law and shaihapo any Confidential
Information, during employment and for the ResgritPeriod thereafter. Neither this nor any othewision of this Agreement is
intended to (x) prohibit Employee from reportingspible violations of law to any governmental ageacgntity or from making
other disclosures to a governmental agency oryethidt are protected under the whistleblower pionis of any law or regulation or
(y) require that Employee obtain permission to makeotify anyone at the Company that Employeerhade, such reports or
disclosures.

b. Employee shall exercise best efforts to ensuredindinued confidentiality of all Trade Secrets &@whfidential
Information and shall immediately notify the Compani any unauthorized disclosure or use of any &i&dcrets or Confidential
Information of which Employee becomes aware. Erygdoshall assist the Company, to the extent reagprequested, in the
protection or procurement of any intellectual pmp@rotection or other rights in any of the Trelecrets or Confidential
Information.

C. All Work Product shall be owned exclusively by thempany. To the greatest extent possible, any Wookiuct
shall be deemed to be “work made for hire” (as
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defined in the Copyright Act, 17 U.S.C.A. 8 101set]., as amended), and Employee hereby uncondiyi@mal irrevocably transfers
and assigns to the Company all right, title andrieét Employee currently has or may have by operati law or otherwise in or to
any Work Product, including, without limitation] @latents, copyrights, trademarks (and the goodsilociated therewith), trade
secrets, service marks (and the goodwill assoctat@with) and other intellectual property righEsmployee agrees to execute and
deliver to the Company any transfers, assignmepizjments or other instruments which the Companyaeam necessary or
appropriate, from time to time, to protect the t&gggranted herein or to vest complete title andexsinip of any and all Work
Product, and all associated intellectual propenty @ther rights therein, exclusively in the Company

18. Non-Interference with Employees. Through employment and thereafter through theriResd Period, Employee will
not, either directly or indirectly, alone or in gonction with any other person or Entity: activedcruit, solicit, attempt to solicit, induce or
attempt to induce any person who is an exempt eyaplof the Company or any of its subsidiaries bliaes (or has been within the last 6
months) to leave or cease such employment for @ayon whatsoever;

19. Non-Interference with Business Relationships

a. Employee acknowledges that, in the course of enmpdoyt, Employee will learn about Company’s business,
services, materials, programs and products anchémer in which they are developed, marketed, setvand provided. Employee
knows and acknowledges that the Company has irdvestesiderable time and money in developing itslpeb sales and real estate
development programs and relationships, vendoioémer service provider relationships and agreemstuse layouts and fixtures,
and marketing techniques and that those thingsr@cgie and original. Employee further acknowledipes the Company has a
strong business reason to keep secret informatiatimg to Companyg business concepts, ideas, programs, plans andss&s, SO
not to aid Company’s competitors. Accordingly, Hoyee acknowledges and agrees that the protectitimed in (b) below is
necessary and reasonable.

b. During the Restricted Period, Employee will not,Employee’s own behalf or on behalf of any othespe or
Entity, solicit, contact, call upon, or communicatigh any person or entity or any representativarof person or entity who has a
business relationship with Company and with whonpyee had contact while employed, if such
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contact or communication would likely interfere lwiCompany’s business relationships or result inr#fair competitive advantage
over Company.

20. Adgreement Not to Work in Competitive Position. Employee covenants and agrees not to accepinaitavork in a
Competitive Position for a company or entity thpemtes anywhere within the Territory for the Rettd Period.

21. Acknowledgements Regarding Sections 16- 20.

a. Employee and Company expressly covenant and dgagéhe scope, territorial, time and other restis
contained in Sections 16 through 20 of this Agresngenstitute the most reasonable and equitabteatisns possible to protect the
business interests of the Company given: (i) trertmss of the Company; (ii) the competitive natfrthe Company’s industry; and
(iii) that Employee’s skills are such that Employeeild easily find alternative, commensurate emiplegt or consulting work in
Employee’s field which would not violate any of theovisions of this Agreement.

b. Employee acknowledges that the compensation anefileedescribed in Sections 5 and 12 are also msideratiol
of his covenants and agreements contained in $isctié through 20 hereof and that a breach by Emeploy the obligations
contained in Sections 16 through 20 hereof shdifioEmployee’s right to such compensation andeffien

C. Employee acknowledges and agrees that a breacmplolee of the obligations set forth in SectiongHr@ugh
20 will likely cause Company irreparable injury ahdt, in such event, the Company shall be enttdadjunctive relief in addition
to such other and further relief as may be proper.

d. The parties agree that if, at any time, a coudamhpetent jurisdiction determines that any of th@sjsions of
Section 16 through 20 are unreasonable under Teeadaw as to time or area or both, the Companylshantitled to enforce this
Agreement for such period of time or within suchaaas may be determined reasonable by such court.

22. Return of Materials . Upon Employee’s termination, Employee shall retiarthe Company all written, electronic,
recorded or graphic materials of any kind belongingelating to the Company or its affiliates, inding any originals, copies and abstracts in
Employee’s possession or control.
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23. General Provisions.

a. Amendment This Agreement may be amended or modified oglg lvriting signed by both of the parties hereto.

b. Binding Agreement This Agreement shall inure to the benefit of Aedinding upon Employee, his heirs and
personal representatives, and the Company anddtgssors and assigns.

C. Waiver Of Breach; Specific Performancd& he waiver of a breach of any provision of thgreement shall not
operate or be construed as a waiver of any otlearchr Each of the parties to this Agreement wlehtitled to enforce this
Agreement, specifically, to recover damages byaeas any breach of this Agreement, and to exerisather rights existing in th
party’s favor. The parties hereto agree and ackerye that money damages may not be an adequagelyeior any breach of the
provisions of this Agreement and that any party mpply to any court of law or equity of competanigdiction for specific
performance or injunctive relief to enforce or pFeivany violations of the provisions of this Agresrh

d. Unsecured General CreditorThe Company shall neither reserve nor specificat aside funds for the paymen
its obligations under this Agreement, and suchgaiions shall be paid solely from the general assiethe Company.

e. No Effect On Other Arrangementdlt is expressly understood and agreed that élyenents made in accordance
with this Agreement are in addition to any othemdfés or compensation to which Employee may béledtor for which Employee
may be eligible.

f. Tax Withholding. There shall be deducted from each payment uhgeAgreement the amount of any tax

required by any governmental authority to be witdlaand paid over by the Company to such governnhentaority for the account
of Employee.

g. Natices.

@ All notices and all other communications providederein shall be in writing and delivered persiyria
the other designated party, or mailed by certiiedegistered mail, return receipt requested, tveleed by a recognized
national overnight courier service, or sent by iiade, as follows:
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If to Company to Dollar General Corporatic
Attn: General Counst
100 Mission Ridge
Goodlettsville, TN 3707-2171
Facsimile: (615) 85-5517

If to Employee to: (Last address of Employee known to Company unléeswise directed in writing by
Employee)

(i) All notices sent under this Agreement shall be degbgiven twenty-four (24) hours after sent by fanils
or courier, seventy-two (72) hours after sent hyifoed or registered mail and when delivered iffgrsonal delivery.

(iii) Either party hereto may change the address to wintibe is to be sent hereunder by written noticthé
other party in accordance with the provisions & Section.

h. Governing Law. This Agreement shall be governed by and condtiiaccordance with the laws of the State of
Tennessee (without giving effect to conflict of Bw

i. Arbitration. If any contest or dispute arises between thiégsawith respect to this Agreement, such contest o
dispute shall be submitted to binding arbitrationresolution in Nashville, Tennessee in accordavittethe rules and procedures of
the Employment Dispute Resolution Rules of the Acaer Arbitration Association then in effect. Ther@pany and Employee shall
each bear 50 percent of the costs related to gbithagion. If the arbitrator determines that Eoy#e is the prevailing party in the
dispute, then the Company shall reimburse Empléyekis reasonable legal or other fees and expdnsased in such arbitration
subject to and within ten (10) days after his rejfier reimbursement accompanied by evidence tigatetes and expenses were
incurred. Any reimbursement hereunder shall bd aEmployee promptly and in no event later thanednd of the year next
following the date the expense was incurred. Tdwmsibn of the arbitrator shall be final and birglirpon all parties hereto and shall
be rendered pursuant to a written decision, whattains a detailed recital of the arbitrator’'s masg. Notwithstanding the
foregoing, Employee acknowledges and agrees teaEttmpany, its subsidiaries and any of their rapgeaffiliates shall be entitle
to injunctive or other relief in order to enfordetcovenant not to compete, covenant not to salifor confidentiality covenants as
set forth in Sections 14, 16 through 20 and 2Aisf Agreement.
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j- Entire Agreement This Agreement contains the full and completdaratanding of the parties hereto with respect
to the subject matter contained herein and, urdpssifically provided herein, this Agreement supdes and replaces any prior
agreement, either oral or written, which Employesyrhave with Company that relates generally tcstrae subject matter.

K. Assignment This Agreement may not be assigned by Emplogeé any attempted assignment shall be null and
void and of no force or effect.

l. Severability. If any one or more of the terms, provisions,amants or restrictions of this Agreement shall be
determined by a court of competent jurisdictiodéoinvalid, void or unenforceable, then the remeiraf the terms, provisions,
covenants and restrictions of this Agreement gleaflain in full force and effect, and to that ene pinovisions hereof shall be
deemed severable.

m. Section Headings The Section headings set forth herein are favenience of reference only and shall not affect
the meaning or interpretation of this Agreement isbaver.

n. Voluntary Agreement Employee and Company represent and agree tblates reviewed all aspects of this
Agreement, has carefully read and fully understadldgrovisions of this Agreement, and is voluritaeintering into this Agreemen
Each party represents and agrees that such partyasbthe opportunity to review any and all aspetthis Agreement with legal,
tax or other adviser(s) of such party’s choice befxecuting this Agreement.

0. Deferred Compensation Omnibus Provisioh is intended that any payment or benefit whichrovided pursuant
to or in connection with this Agreement which isisimlered to be deferred compensation subject thidBef09A of the Internal
Revenue Code (“Code Section 409A") shall be pattiovided in a manner, and at such time, includiitbout limitation payment
and provision of benefits only in connection witle toccurrence of a permissible payment event awedain Code Section 409A (e
death, disability, separation from service from @@mpany and its affiliates as defined for purpagfeSode Section 409A), and in
such form, as complies with the applicable requaets of Code Section 409A to avoid the unfavorsédoteconsequences provided
therein for non-compliance. In connection witheetfng such compliance with Code Section 409A faflewing shall apply:
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(@ Notwithstanding any other provision of this Agreemehe Company is authorized to amend this
Agreement, to void or amend any election made bplByee under this Agreement and/or to delay thermant of any
monies and/or provision of any benefits in such nesiras may be determined by it to be necessampmoariate to comply,
or to evidence or further evidence required conmgka with Code Section 409A (including any trawesitor grandfather
rules thereunder).

(i) Neither Employee nor the Company shall take anip@atb accelerate or delay the payment of any n®onie
and/or provision of any benefits in any manner Whiould not be in compliance with Code Section 4@®&luding any
transition or grandfather rules thereunder).

(iii) If Employee is a specified employee for purpose€ade Section 409A(a)(2)(B)(i), any payment or
provision of benefits in connection with a sepamatirom service payment event (as determined fopgaes of Code
Section 409A) shall not be made until six monthisradEmployee’s separation from service (the “409%&ddral Period”). In
the event such payments are otherwise due to be madstallments or periodically during the 409&fBrral Period, the
payments which would otherwise have been madecid@A Deferral Period shall be accumulated and jpa& lump sum
as soon as the 409A Deferral Period ends, andalaade of the payments shall be made as otheralisglsled. In the
event benefits are required to be deferred, anly beoefit may be provided during the 409A DefeRatiod at Employee’s
expense, with Employee having a right to reimbuesginfrom the Company once the 409A Deferral Pegiadis, and the
balance of the benefits shall be provided as otiseracheduled.

(iv)  If a Change in Control occurs but the Change intf@boes not constitute a change in control evétitin
the meaning of Code Section 409A (a “409A Changédntrol”), then payment of any amount or provisadrany benefit
under this Agreement which is considered to berdedecompensation subject to Code Section 409A bealeferred until
another permissible payment event contained in Gaation 409A occurs (e.g., death, disability, safi@n from service
from the Company and its affiliated companies didd for purposes of Code Section 409A), includamy deferral of
payment or provision of benefits for the 409A Ded¢Period as provided above.
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(v) For purposes of this Agreement, all rights to payts@nd benefits hereunder shall be treated atsrigh
receive a series of separate payments and bettefits fullest extent allowed by Code Section 409 under this
Agreement, an amount is to be paid in two or mosgaillments, for purposes of Code Section 409Ah @astallment shall
be treated as a separate payment. In the eventagmyent payable upon termination of employmentld/be exempt from
Code Section 409A under Treas. Reg. § 1.409A-1){@)jjDut for the amount of such payment, the deti@ation of the
payments to Employee that are exempt under suchsfwn shall be made by applying the exemptionagrpents based on
chronological order beginning with the paymentggdosest in time on or after such terminationrapoyment.

(viy  For purposes of determining time of (but not eatitent to) payment or provision of deferred comptemsa
under this Agreement under Code Section 409Ain ection with a termination of employment, terminatmf employment
will be read to mean a “separation from servicethi the meaning of Code Section 409A where ie@sonably anticipated
that no further services would be performed aftat tate or that the level of bona fide servicepeyee would perform
after that date (whether as an employee or indeperabntractor) would permanently decrease tothess 50% of the
average level of bona fide services performed dweimmediately preceding thirty-six (36) monthipdr

(vii)  For purposes of this Agreement, a key employegdioposes of Code Section 409A(a)(2)(B)(i) shall be
determined on the basis of the applicable 12—mpettod ending on the specified employee identiiicatate designated
by the Company consistently for purposes of thise&gent and similar agreements or, if no such dasin is made, bas
on the default rules and regulations under Cod¢i@ed09A(a)(2)(B)(i).

(viii)  Notwithstanding any other provision of this Agreeméhe Company shall not be liable to Employesniy
payment or benefit which is to be provided pursuarihis Agreement and which is considered defecdpensation
subject to Code Section 409A otherwise fails to plymwvith, or be exempt from, the requirements ofl€&ection 409A.
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(ix)  With regard to any provision herein that providesreimbursement of expenses or in-kind benefis dine
subject to Code Section 409A, except as permitye@die Section 409A, (x) the right to reimbursenwrin-kind benefits
is not subject to liquidation or exchange for aeotbenefit, and (y) the amount of expenses elidinleeimbursement, or in-
kind benefits, provided during any taxable yeaEofployee shall not affect the expenses eligibleéanbursement, or in-
kind benefits to be provided, in any other taxaldar of Employee, provided that the foregoing atay3 shall not be
violated with regard to expenses reimbursed undgraarangement covered by Code Section 105(b)ysbedtause such
expenses are subject to a limit related to theogdtie arrangement is in effect. All reimbursemehtsll be reimbursed in
accordance with the Company’s reimbursement pglicig in no event later than Employee’s taxable j@bowing
Employee’s taxable year in which the related expéssncurred.

(x) When, if ever, a payment under this Agreement $igsca payment period with reference to a number of
days (e.g., “payment shall be made within ten (I&8)s following the date of terminationthe actual date of payment wit|
the specified period shall be within the sole dition of the Company.
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IN WITNESS WHEREOF, the parties hereto have exetuecaused their duly authorized representatiwexecute this Agreement
to be effective as of the Effective Date.

Date: 27 May 201t DOLLAR GENERAL CORPORATION

By: /s/ Rhonda M. Taylo

Name: Rhonda M. Taylo

Title: Executive Vice President & General Cour

“EMPLOYEFE"

/s/ Todd J. Vaso
Todd J. Vasos

Date: 27 May 201%

Witnessed By

/s/ Nancy M. Abbot
[Name of Witness]
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Addendum to Employment Agreement with Todd J. Vasc
RELEASE AGREEMENT

THIS RELEASE (“Release”) is made and entered intatd between Todd J. Vasos (“Employee”) B@lLLAR GENERAL
CORPORATION , and its successor or assigns (“Company”).

WHEREAS, Employee and Company have agreed that@mels employment with Dollar General Corporatibalsterminate on

WHEREAS, Employee and the Company have previousigred into that certain Employment Agreement,ctiffe
(“Agreement”), in which the form of this Releasérisorporated by reference;

WHEREAS, Employee and Company desire to delindwegie tespective rights, duties and obligationsratsat to such termination
and desire to reach an accord and satisfactiolt dfaams arising from Employee’s employment, aachtination of employment, with
appropriate releases, in accordance with the Ageaém

WHEREAS, the Company desires to compensate Employaecordance with the Agreement for service Erygéohas provided
and/or will provide for the Company;

NOW, THEREFORE, in consideration of the premises thie agreements of the parties set forth in tiele&se, and other good and
valuable consideration the receipt and sufficieoicyhich are hereby acknowledged, the parties bemetending to be legally bound, hereby
covenant and agree as follows:

1. Claims Released Under This Agreemt .

In exchange for receiving the payments and bengdiseribed in Section 12 of the Agreement, Empldyareby voluntarily and
irrevocably waives, releases, dismisses with piegjcand withdraws all claims, complaints, suitslemands of any kind whatsoever (whe
known or unknown) which Employee ever had, may hav@ow has against Company and other currerdrondr subsidiaries or affiliates of
the Company and their past, present and futureasj directors, employees, agents, insurers aoichays (collectively, the “Releasees”),
arising from or relating to (directly or indirectlfEmployee’s employment or the termination of erngplent or other events that have occurred
as of the date of execution of this Agreementudiclg but not limited to:




a. claims for violations of Title Mif the Civil Rights Act of 1964, the Age Discrindtion in Employment Act, the
Fair Labor Standards Act, the Civil Rights Act @91, the Americans With Disabilities Act, the EqRaly Act, the Family and
Medical Leave Act, 42 U.S.C. § 1981, the SarbandsyQAct of 2002, the National Labor Relations Atte Labor Management
Relations Act, the Genetic Information Nondiscriation Act, the Uniformed Services Employment anériRployment Rights Act,
Executive Order 11246, Executive Order 11141, thbdRilitation Act of 1973, or the Employee Retiremiimcome Security Act;

b. claims for violations of any otliederal or state statute or regulation or locdirmance;

C. claims for lost or unpaid wagemnpensation, or benefits, defamation, intentiamalegligent infliction of
emotional distress, assault, battery, wrongfulmrstructive discharge, negligent hiring, retentiorsupervision, fraud,
misrepresentation, conversion, tortious interfeeemeceach of contract, or breach of fiduciary duty;

d. claims to benefits under any lgre@verance, workforce reduction, early retiremautiplacement, or any other
similar type plan sponsored by the Company (ext@phose benefits owed under any other plan ceement covering Employee
which shall be governed by the terms of such plaagoeement); or

e. any other claims under statedasing in tort or contract.

2. Claims Not Released Under This Agreent .

In signing this Release, Employee is not releaamgclaims that may arise under the terms of teieése or which may arise out of
events occurring after the date Employee exechtsRelease.

Employee also is not releasing claims to bendiis Employee is already entitled to receive undgrather plan or agreement
covering Employee which shall be governed by theaseof such plan or agreement. However, Employeterstands and acknowledges that
nothing herein is intended to or shall be constieegquire the Company to institute or continueffiect any particular plan or benefit
sponsored by the Company, and the Company herebyvis the right to amend or terminate any ofatseffit programs at any time in
accordance with the procedures set forth in sughsplEmployee further understands and acknowletigéany continuing obligation under a
Company incentive-based plan, program or arrangeorguursuant to any Company policy




or provision regarding recoupment of compensasamoit altered by this Release and nothing herdirtésded to nor shall be construed
otherwise.

Nothing in this Release shall prohibit Employearirengaging in activities required or protected uragmlicable law or from
communicating, either voluntarily or otherwise, lwény governmental agency concerning any potevitiédtion of the law.

3. No Assignment of Claim Employee represents that Employee has not assmneansferred, or purported to assign or
transfer, any claims or any portion thereof oriies therein to any party prior to the date of tédease.

4, Compensation In accordance with the Agreement, the Compangesgto pay Employee or, if Employee becomes
eligible for payments and benefits under Sectiobdi2dies before receipt thereof, Employee’s spausstate, as the case may be, the
amounts provided in Section 12 of the Agreement.

5. Publicity; No Disparaging Statement Except as otherwise provided in Section 15 ofAjeeement, Section 2 of this
Release, and as privileged by law, Employee an€timpany covenant and agree that they shall natganim any communications with
persons outside the Company which shall disparageaaother or interfere with their existing or grestive business relationships.

6. No Admission Of Liability. This Release shall not in any way be construeahasdmission by the Company or
Employee of any improper actions or liability whaser as to one another, and each specificallyailiss any liability to or improper actions
against the other or any other person.

7. Voluntary Execution Employee warrants, represents and agrees thablegphas been encouraged in writing to seek
advice regarding this Release from an attorneytaxa@dvisor prior to signing it; that this Releaspresents written notice to do so; that
Employee has been given the opportunity and safiidime to seek such advice; and that Employdg tuderstands the meaning and
contents of this Release. Employee further reptesserd warrants that Employee was not coercedatdmed or otherwise forced to sign this
Release, and that Employee’s signature appearimgniaéter is voluntary and genuine. EMPLOYEE UNDERANDS THAT EMPLOYEE
MAY TAKE UP TO TWENTY-ONE (21) DAYS (OR, IN THE CAE OF AN EXIT INCENTIVE OR OTHER EMPLOYMENT
TERMINATION PROGRAM OFFERED TO A GROUP OR CLASS GMPLOYEES, UP TO FORTY-FIVE (45) DAYS) TO CONSIDER
WHETHER TO ENTER INTO THIS RELEASE.




8. Ability to Revoke Agreement EMPLOYEE UNDERSTANDS THAT THIS RELEASE MAY BE RE VOKED BY
EMPLOYEE BY NOTIFYING THE COMPANY IN WRITING OF SUC H REVOCATION WITHIN SEVEN (7) DAYS OF
EMPLOYEE'S EXECUTION OF THIS RELEASE AND THAT THIS RELEASE IS NOT EFFECTIVE UNTIL THE EXPIRATION
OF SUCH SEVEN (7) DAY PERIOD. EMPLOYEE UNDERSTANDS THAT UPON THE EXPIRATION OF SUCH SEVEN (7) DAY
PERIOD THIS RELEASE WILL BE BINDING UPON EMPLOYEE A ND EMPLOYEE'S HEIRS, ADMINISTRATORS,
REPRESENTATIVES, EXECUTORS, SUCCESSORS AND ASSIGN&ND WILL BE IRREVOCABLE.

Acknowledged and Agreed To:
“COMPANY”
DOLLAR GENERAL CORPORATION

By:

Its:

| UNDERSTAND THAT BY SIGNING THIS RELEASE, | AM GIV ING UP RIGHTS | MAY HAVE. | UNDERSTAND THAT | DO
NOT HAVE TO SIGN THIS RELEASE.

“EMPLOYEE”

Date

WITNESSED BY:

Date




Exhibit 99.4

DOLLAR GENERAL

100 Mission Ridge / Goodlettsville, Tennessee 3762270 / Telephone: (615) 855-4000 /http://www.dolgeneral.com

NEWS FOR IMMEDIATE RELEASE

Dollar General Corporation Declares Quarterly Dividend
GOODLETTSVILLE, Tenn. — May 28, 2015 — Dollar Geae€orporation (NYSE: DG) announced today thatGeenpany’s Board of
Directors has declared a regular quarterly casidelnd of $0.22 per share on the Company’s comnuoksThe dividend will be payable on
July 1, 2015 to shareholders of record at the abddrisiness on June 17, 2015.

About Dollar General Corporation

Dollar General Corporation has been delivering e#datushoppers for over 75 years. Dollar Genergdshehoppers Save time. Save money.
Every day!® by offering products that are frequgnised and replenished, such as food, snackshheattbeauty aids, cleaning supplies,
basic apparel, housewares and seasonal items atvlawday prices in convenient neighborhood locatiaVith 11,999 stores in 43 states as
of May 1, 2015, Dollar General has more retail taoes in the U.S. than any other discount retalleaddition to high quality private brands,
Dollar General sells products from America’s massted manufacturers such as Procter & Gamble, &itpiClark, Unilever, Kellogg's,
General Mills, Nabisco, Hanes, PepsiCo and Coca-Q@arn more about Dollar General at www.dollasgahcom.

Investor Contacts
Mary Winn Pilkington  (615) 855536
Matt Hancock (615) 85%-4811

Media Contacts
Dan MacDonalc (615) 855209
Crystal Ghassen (615) 855210




